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Through the Years

ILPA's origins, as an informal networking club of LPs that first met in airport lounges and then in members' conference
rooms, belie its status today as the leading industry association for LPs. Even since its founding in 2002 with just 79 LP
member organizations, largely based in North America, ILPA has grown to a truly global organization with 575 members
stretching across 53 countries.

This remarkable evolution is further underscored by the network of leading managers it calls upon today to contribute to
jointindustry efforts and standards and its place at the table with global policymakers as they make decisions that impact
private markets. This transformational change is credit to the vision and dedication of an extraordinary community of
practitioners and ILPA team members and the work that they have undertaken together over the last 20 years. Explore
some of ILPA's most notable achievements in this report’s 20-year timeline.

ILPA MCON has found a

home in Chicago since 2016,
pictured ILPA MCON 2019

2004

10th Annual ILPA Summit,

2014 NYC

2007



2009 ILPA Institute

ILPA Principles
2009 ILPA Institute Alumni

201 o ILPA Institute Course

Participants in ILPA’s First Legal

Documents Course, 2010

2011 the

Quarterly Reporting Standards and Capital Call and
Distribution Notices



https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-principles/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/capital-call-distribution-quarterly-reporting/
https://ilpa.org/capital-call-distribution-quarterly-reporting/
https://ilpa.org/capital-call-distribution-quarterly-reporting/
https://ilpa.org/modelnda/
https://ilpa.org/model-sub-agreement/
https://ilpa.org/subscription-line-of-credit/
https://ilpa.org/gp-led-restructurings/
https://ilpa.org/industry-code-of-conduct-guidelines/
https://ilpa.org/best-practices-insurance-lps/

2012

10th Anniversary, 2012

2013 Due Diligence Questionnaire

2014

Member Fly-In, 2017

Washington, D.C.

2015

2016 EMERGING
MANAGER
SHOWCASE

ILPA Reporting Template

WEDNESDAY, NOVEMBER 2, 2016
EMERGING MANAGER SHOWCASE

[APPLICATIONS ACCEPTED MAY 2 - JUNE 3, 2016

2016 First-Ever Emerging

Manager Showcase ILPA

. 1LPA GP SUMMIT
Summit New York NOVEMBER 2016



https://ilpa.org/due-diligence-questionnaire/
https://ilpa.org/reporting-template/

2017

ILPA European Forum

2017 London

2018

=
>

Diversity Metrics Template

201 9 Private Equity Legal Conference

ILPA Principles 3.0

First-ever ILPA LCON, 2019

Washington, D.C.

Portfolio Company Metrics Template

ESG Roadmap and Resources

Model Limited Partnership Agreement



https://ilpa.org/due-diligence-questionnaire/
https://ilpa.org/due-diligence-questionnaire/
https://connect.ilpa.org/home
https://ilpa.org/pelcon2021/
https://ilpa.org/ilpa-principles/
https://ilpa.org/portco-metrics-template/
https://ilpa.org/ilpa_esg_roadmap/esg_data_convergence_project/
https://ilpa.org/model-lpa/

ILPA Summit Europe
2020

First Ever ILPA Summit Europe,

2020 London

ILPA Institute Online

Diversity, Equi nd Inclusion R

Diversity in Action

Voices of Private Equity

Technology Fund Terms



https://ilpa.org/ilpa-lms/
https://ilpa.org/ilpa_dei_roadmap/
https://ilpa.org/ilpa_diversityinaction/
https://ilpa.org/podcast/
https://ilpa.org/techsurvey/
https://ilpa.org/fundtermsurvey/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/podcast/
https://ilpa.org/ilpa-eurosummit/

Improving
Member Outcomes

With a growing and diverse member community, ILPA continuously innovates to produce standards and best practices,
resources and education so that all LPs can capture efficiencies and operate effectively. In 2021 ILPA continued to
transform the ILPA Institute to meet the needs of today's LP professional with new courses and in new formats. ILPA also
provided tools and research for members to help them perform their roles in an evolving market.

DEVELOPING RESOURCES THAT DELIVERING EDUCATION FOR

EMPOWER LPs ALL LP PROFESSIONALS
The revised ILPA DDQ 2.0 and Diversity Metrics N
Template are intended to standardize the key areas |n5t|tUte
of inquiry posed by investors during their diligence
of managers and to provide a framework for ongoing REGISTER FOR A 2022 IN-PERSON.
monitoring of progress related to DEI. The final revised VIRTUAL OR ASYNCHRONOUS OFFERING!

documents benefit from input that ILPA sourced from a
public comment period, discussions with LPs, GPs and
other industry bodies and targeted working groups The ILPA Institute Provided world-class education, with
and roundtables. 1125 LPs enrolled in an ILPA Institute or ILPA Institute

Online class.
The Technology Vendor Resource Center is designed

to help LPs keep pace with the evolying universe of The ILPA Institute offered 43 courses including 7 onsite
technology vendors and evaluate options to meet editions delivered directly at member organizations.
their needs.

The ILPA Institute held courses virtually in different
The Model NDA provides a standard document for time zones across the globe including in the
non-disclosure agreements between LPs and GPs to Asia-Pacific, Middle East, Europe, South America and
help reduce legal costs and to save time. North America.
The ILPA Industry Intelligence Report "What is Market ILPA produced 5 webcasts and townhalls.
in Fund Terms?” will help LPs gauge terms against
industry standards and address problem issues. The ILPA Institute introduced four new courses:

ESG Fundamentals, Integrating ESG Best Practice,
Essential Conversations in Private Equity and Private
Equity Co-Investing for the Limited Partner.



https://ilpa.org/ilpa-institute21/
https://ilpa.org/due-diligence-questionnaire/
https://ilpa.org/due-diligence-questionnaire/
https://ilpa.org/tvrc/
https://ilpa.org/modelnda/
https://ilpa.org/fundtermsurvey/
https://ilpa.org/fundtermsurvey/
https://ilpa.org/ilpa-lms/
https://ilpa.org/ilpa-lms/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-institute21/
https://ilpa.org/ilpa-institute21/

Strengthening

the Industry

In an increasingly complex industry, maintaining strong relationships remains foundational to LPs’ success, and ILPA
events continue to be one of the most efficient ways for LPs to network with one another and cultivate relationships
with GPs. Further helping to strengthen the industry, ILPA has taken advantage of the increasing importance of private
markets to the global economy and political changes in 2021 accomplishing significant victories in advocacy. ILPA also
acted as convener to leaders on ESG and DEIl helping to move the industry towards shared goals.

CONVENING EVENTS THAT
ENGAGE

ILPA adapted events to the virtual environment
ensuring the experience delivered the same valuable

content and relationship-building meetings
past events.

ILPA hosted virtual roundtables on ESG, talent,

technology and to welcome new ILPA members.

The ILPA Summit welcomed nearly 900 individuals
from 105 LPs and 85 GPs for 1X1 meetings, best-in-
class content, including keynotes from SEC Chair
Gary Gensler and MLB executive and Executive-
in-Residence at Arctos Partners Theo Epstein, and
interactive LP-GP roundtables on the future of ESG

and the DDQ 2.0 and Diversity Metrics Template.

The ILPA Summit Europe hosted over 300 attendees
from 80 LPs and 33 GPs, offering the opportunity for 1X1
meetings, top quality content and an ESG roundtable;
ILPA also premiered the Emerging Manager Showcase

at the European event.

ILPA offered the Members' Conference (MCON),
bringing together 615 individuals from 120 member
organizations to share experiences, gain insights
and build relationships across three days of content

sessions, social breaks and roundtables.

The Private Equity Legal Conference (LCON) grew to
290 attendees from 130 LP organizations, offering
eight sessions for legal and compliance professionals
and a sneak peek at the [LPA Industry Intelligence

Report "What is Market in Fund Terms?”

LEADING ON SHARED
PRIORITIES

ILPA led the Diversity in Action Initiative, producing
two reports with actionable insights and convening
four quarterly roundtables, each drawing upwards of
200 participants, for dialogue that informed revisions
to the ILPA DDQ and Diversity Metrics Template.

ILPA's ESG Assessment Framework, was released
to provide a tool designed to help LPs evaluate and
benchmark GP responses to due diligence queries,
inform goal-setting conversations with GPs and
measure ESG integration progress over time.

ILPA led advocacy with the SEC culminating in Chair
Gensler's address to the [LPA Summit which outlined
several areas of potential action that overlap with
ILPA's global policy priorities.

ILPA delivered a presentation to 200 SEC examiners
providing LP expertise at a critical juncture as they look
at materiality of ESG disclosures and seek to root out
“greenwashing”.

Continued engagement in Europe with the European
Commission and Member State governments led to
the introduction of language in the AIFMD legislative
proposal that would require fee and expense reporting
by all AIFMs.


https://ilpa.org/ilpa_diversityinaction/
https://ilpa.org/diareport/
https://ilpa.org/esg_framework/
https://ilpa.org/events-trainings/ilpa-summit21/
https://ilpa.org/events-trainings/ilpa-summit21/
https://ilpa.org/due-diligence-questionnaire/
https://ilpa.org/fundtermsurvey/
https://ilpa.org/fundtermsurvey/

Serving A
Global Member Community

At year-end 2021, ILPA's membership was comprised of 575 institutions, up from 551 at year end in 2020. Attrition in
2021 was 2%, which is the same low rate that ILPA has experienced since 2019. ILPA continues to be globally focused
with LP member organizations based in 53 countries. ILPA has grown total members by six times in the 20 years since its
founding and more than doubled the number since its 10-year anniversary.

ILPA's member organizations increasingly represent a diverse array of LPs by type and by geographic location. In the last
10 years ILPA has seen an increase in the share of members outside of North America nearly 30%. The fastest growing

segment of ILPA members by LP-type has been family offices which have seen their share of membership nearly double
in the last decade.

MEMBERS BY LP TYPE

PUBLIC FAMILY PRIVATE
i | o | AL |G | mevnaice | on Lo Lomer

2012 35% 16% 8% 13% 9% 5% 3% 1%
2017 29% 13% 15% 13% 10% 6% 3% 1%
2022 25% 16% 15% 16% 11% 6% 4% 7%

TOTAL MEMBER

ORGANIZATIONS
71X S—
SINCE 2002 by
29% GEOGRAPHY

235%
® NORTH AMERICA 69%
® EUROPE 18%
ASIA-PACIFIC 6%
® MIDDLE EAST 4%
® REST OF WORLD 3%

*Each year's numbers reflect those on January 1 of that year



Operating
with Financial Resiliency

Throughout its 20-year history ILPA has acted as a good steward of the organization's budget and pursued opportunities
to diversify revenue while maintaining extraordinary value for membership. In recent years ILPA has increased the
number of revenue streams and, in efforts to serve an increasingly diverse membership base in terms of geography and
LP-type, ILPA has increased its offerings and thereby expenditures.

ILPA's goals in the next decade are to continue this trend of value for membership and to offer an ever-increasing set of
opportunities for members. ILPA has effectively managed the unprecedented pandemic environment and is building
towards a future where the same level of resiliency will be in place.

ILPA REVENUES AND EXPENSES 2017-2021

$7,343
2018 $8,034

$7,495
2019 $8,889

$8,447
$6,743

.Uy

$7,509 ® REVENUE
e |

$7,492 ® EXPENSE

0 2,000 4,000 6,000 8,000 10,000
Carvewoe comrosmon | surr | aow | ao0 | aoa0 | zozr+
Membership Dues 22% 23% 23% 32% 30%
Events & Sponsorships 60% 58% 54% 55% 54%
Education Programs 15% 14% 19% 9% 15%
Other 4% 5% 5% 4% 1%
Cexreuss comroamon | aovr | aeLauns | s0z0
Events & Conferences 20% 21% 17% 8% 3%
Education 1% 12% 17% 8% 9%
Industry Affairs and Research 5% 4% 6% 4% 8%
Operating Expenses & Infrastructure  64% 63% 59% 80% 80%

*Unaudited






